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https://www.nipponham.co.jp/ir/library/report/pdf/y_2021.07.pdf 
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(Supplementary Principle 4-14-2) Policy on Training for Directors/Audit & Supervisory Board Members 
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[Directors] 
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The Executive Appointments Committee is established for the purpose of enhancing the transparency 

and objectivity of decisions on candidates for 



- 16 - 

 

[Audit & Supervisory Board Members (NDQVD\DNX)]  

Establishment of Audit & Supervisory 

Board 
Established  
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6. (1) In determining the independence of an Outside Director, the Outside Officer or candidate for 

Outside Officer is 
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Policy on Determining Compensation , 
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/ir/policy/pdf/20210624_01.pdf
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2.



-



-
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2) The Board of Directors, based on the assignment of duties of the management bodies, 

Representative Directors, Executive Directors and Executive Officers
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14)
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presented to the Representative Director/President who is the general manager in charge of information 

management. A system has been established which enables timely and appropriate disclosure at all times.  

 

(Note) An Extraordinary Event means the following four (4) categories: 

(1) Damage 
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